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NATIONAL RESEARCH PROGRAM, EASTERN BRANCH
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January 23 – January 27, 2012


Seminars

Monday, January 23, Aradhna Tripati, UCLA Research Group, Los Angeles, CA, “Recent Developments in Clumped Isotope Geochemistry”, Room 5B-227, 12:00 p.m.

Wednesday, January 25, John Pearce, Caroline Van Hemert, and Tony DeGange, USGS Alaska Science Center, “Avian Health at the Edge of Continents”, Visitors Center, 11:30 a.m.

Upcoming Seminars

Wednesday, February 22, Li Erikson, USGS, Santa Cruz, CA, “Arctic Bluff Retreat and Coastal Inundation in Relation to a Changing Climate”, Room 4C-315, 12:00 p.m.

NRP Brown Bag Seminar Series

Friday, January 27, Diana L. Karwan, Stroud Water Research Center, “Within-storm and Seasonal Differences in Suspended Material Source and Composition in White Clay Creek and the Christina River Basin Critical Zone Observatory”, Room 5B-227, 12:00 p.m.

Notices

Delegation of Authority:  Pierre Glynn and Harry Jenter will both be out of the office from January 30 – February 3, 2012.  In their absence Isabelle Cozzarelli will serve as Acting Chief and Mike Doughten will serve as Acting Assistant Chief.

Hydrologist – Vacancy:  The USGS is seeking candidates for a GS-12/13 Hydrologist position in Lawrence, Kansas.  The incumbent will serve as Equus project chief and water-quality specialist.  For more on the Equus (named for horse fossils in the aquifer) study, please view their web page at http://ks.water.usgs.gov/studies/equus/.  The position is a rare opportunity for a person that is interested and knowledgeable in aquifer storage and recovery, numeric geochemical and flow modeling, geochemistry, groundwater/surface-water interaction, contaminant transport, knows NWIS and QWDATA, TRULY LOVES water quality, enjoys interacting with people and is interested (and good at) in program development.  The person in the position will have the opportunity to try innovative approaches and make a difference in people's lives by conducting studies of water-quality and quantity for citizens of the largest city in Kansas.  In addition, the selected candidate will have an opportunity (and be encouraged) to publish multiple articles and reports each year.  The vacancy announcement number is PAC-2012-0133 and will close on Friday, February 3, 2012.  For a complete job description and to apply online, please go to http://www.usajobs.gov/GetJob/ViewDetails/306464800.

Stress Management Workshops:  The Employee Assistance Program is once again offering employees at the National Center an opportunity to learn how to manage stress and seek balance with work, life and fun.  All sessions meet in Room 2A235 at 12:00 p.m., led by our EAP Counselor, Nancy Linton, LPC.  The dates and times of upcoming Stress Management Workshops are:
· January 25 – Session 1:  Enhancing the “Life” in Work/Life Balance
· February 15 – Session 2:  Investing in Your Personal Relationships – Part I: Reconnecting with Your Spouse/Significant Other
· March 14 – Session 3:  Investing in Your Personal Relationships – Part II:  Deepening the Relationships in Your Home
· April 18 – Session 4:  Investing in Your Personal Relationships – Part III:  Navigating Relationships with Extended Family
· May 16 – Session 5:  Enhancing Communication in Your Relationships – Part I:  Improving Listening and Communication Skills
· June 13 – Session 6:   Enhancing Communication in Your Relationships – Part II:  Improving Negotiating Skills /Setting Healthy Boundaries
Please feel free to bring your lunch.  To make a confidential appointment call 1-800-869-0276.

Upcoming Events Offered by the Health Unit – National Center:  The National Center Health Unit is offering employees at the National Center the following Lunch-n-Learn sessions and Health Screenings. The topics, dates and times are as follows:
“Lighten Up” Program The HEALTH UNIT will be offering an 8 week program called “LIGHTEN UP” which will provide an overview of weight loss, diet, nutrition, unhealthy behaviors and exercise.  A HRA (Health Risk Assessment) will be completed initially by the employee and reviewed with a nurse.  Afterwards weekly weights & BMI’s will be taken.  Also, Lunch ‘N Learn Lectures with Nutritionist & Cardiologist will be held.  The group will meet each week (on Wednesday) and a power point presentation will be shown and discussed regarding the above topics!  A large group of interested employees is needed in order to have this program.  If anyone is seriously interested, please sign up with the health unit at ext. 7333.  The first meeting will be held on Wednesday, January 25 in Room BA-102C from 12:00 p.m. to 1:00 p.m.
Physical Exams The Health Unit offers free physical exams, including EKG and blood work, to USGS employees. Please call the Health Unit to schedule an appointment.
If you have any questions regarding this session, you may contact the Health Unit at 703-648-7333.

New Publications from NRP/WB

Arai, Y., and Fuller, C.C., 2012. Effects of sulfate ligand on uranyl carbonato surface species on ferrihydrite surfaces. Journal of Colloid and Interface Science, Volume 365, p. 268–274.  http://dx.doi.org/10.1016/j.jcis.2011.09.026 

Munson, S.M., Webb, R.H., Belnap, J., Hubbard, J.A., Swann, D.E., Rutman, S. 2011. Forecasting climate change impacts to plant community composition in the Sonoran Desert region. Global Change Biology, doi: 10.1111/j.1365-2486.2011.02598.x. http://onlinelibrary.wiley.com/doi/10.1111/j.1365-2486.2011.02598.x/abstract


Editor’s Note:  Publication deadline is every Thursday at 12:00 p.m. Please send appropriate submissions to paniagua@usgs.gov.

If you would like to subscribe to the newsletter, send an email to paniagua@usgs.gov and you will be added to the Newsletter distribution list.

Create Your Own Homepage on USGS Professional Pages:  The USGS Professional Pages are a great way to connect with knowledgeable professionals across the Bureau.  By building a personal homepage you can share your own biography, bibliography, curriculum vita, research and career focus with other professionals.  You can lookup Professional Pages at https://profile.usgs.gov/professional/index.php.  Search by name, state, keyword, or Science Strategy area.  For more information or to create your own Homepage please go to the USGS Professional Pages Intranet site at https://profile.usgs.gov/.  The Professional Pages are designed to be user-friendly.  However, if you need assistance, contact the Service Desk by phone at 703-648-4357 or by email at servicedesk@usgs.gov.

Website for Finding Grants:  The website www.grants.gov is an excellent resource for searching and applying for competitive grants from over 900 different programs offered by the 26 Federal grant making agencies.  This site allows you to set very specific search criteria and sign up for email notification of new grant opportunities.

[bookmark: OLE_LINK4][bookmark: OLE_LINK3]Websites for Finding Jobs:  USAJOBS at http://www.usajobs.gov/ is an excellent resource for searching and applying for jobs throughout the USGS. USAJOBS allows you to set very specific search criteria and sign up for email notification of new job opportunities.
********************************
Multiple Vacancy Numbers: Please be aware that many of the jobs listed above have multiple vacancy numbers depending on the status of the position, although only one vacancy number is published here, typically.  It is vital that you apply to the correct vacancy number based on your status as defined below.  Failure to select the proper vacancy number may cause you to be eliminated for consideration for that position.
	Internal Positions:  Open to USGS employees serving on permanent competitive service appointments or to USGS employees serving under certain noncompetitive special appointing authorities. 
	Public Status Positions:  Unless otherwise stated on the vacancy announcement, open to current or former Federal employees with Federal competitive employment status obtained through a current or former permanent competitive service appointment with the Federal government or to individuals with eligibility for noncompetitive special appointing authority or to Veterans eligible under the Veterans Employment Opportunity Act of 1998.
	Public Non-Status Positions:  Open to all qualified candidates, including Federal employees.
