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Upcoming Seminars

Wednesday, February 22, Li Erikson, USGS, Santa Cruz, CA, “Arctic Bluff Retreat and Coastal Inundation in Relation to a Changing Climate”, Room 4C-315, 12:00 p.m.

Notices

International Meetings and Conferences Travel for 3rd Quarter of FY 2012:  Employees who propose to travel to attend international professional and scientific meetings during the 3rd Quarter of FY 2012 (April, May, and June) must submit a formal request by December 15, 2011.  This request includes proposed attendance at international meetings, seminars, conferences and workshops, except those taking place in Canada.  International meetings involving fieldwork and meetings involving research/projects do not need to be included.  However, briefings to international organizations (e.g., United Nations organizations) relating to projects should be included.  Please send your request to Carmen Diaz-Pensler, cdiaz-pensler@usgs.gov, 703-648-6685.  The following information should be included: name of traveler; discipline/region; the complete title of the international meeting; location of the meeting; dates of travel; and purpose of travel.  In addition, a brief statement should be provided regarding any non-USGS funding being used, including employee donations.  It often takes the BSU sometime to consolidate the list and get it approved.   Please assume you will be attending the Meeting, Seminars, Conferences or Workshops that you are applying for, and submit your DI-1175 as soon as 100 days before departure but not later than 45 days before departure.

2011 Holiday Festivities:
· December 5 is the Water Mission Area holiday party in the Auditorium.  Please remember to bring your dish!
· December 15 is the NRP/EB Holiday Luncheon.  This year it will be held at Café Montmartre.  Lunch is $23.00 per person and will include you choice of appetizer (Les Rouleaux de Printemps au Porc, Soupe au Crabe, or Vegetarian Soup of the Day) and entrée (Pork Chop Provencal, Cajun Poulet, Steak Sandwich, Vegetarian Quiche aux Epinards, or Vegetarian Grilled Vegetable Pasta)!  Please see flyers for complete details.  Money must be given to Alexandra Ruiz (x4526) or Melissa Schomody (x5833) no later than December 12.
· December 19 we will have a desert/cookie break in the conference room in the afternoon.  Please bring your favorite dessert.  Extra cookies and leftovers will be gathered and delivered to other offices as a thank you for their support.
· Alex Ruiz is collecting holiday (or everyday) recipes for a branch holiday cookbook. If you are interested in participating please email her your favorite recipe to share.

Toys for Tots:  The Toys for Tots annual campaign sponsored by the U.S. Marine Corps Reserve is on!  The National Center’s collection box is located at the elevators at the Visitors entrance.  The mission of the U. S. Marine Corps Reserve Toys for Tots Program is to collect new, unwrapped toys and distribute these toys as Christmas gifts to needy children.  The last day for donations is Thursday morning, December 15.

Director Holiday Open House:  The Office of the Director invites all employees to a holiday open house, Thursday, December 15, 2011 from 1:30 p.m. to 3:00 p.m., in the Director’s Large Conference Room.

USGS Public Lecture Series – “Water in the 21st Century: The National Water Census”:  The 21st century brings a new set of water resource challenges. Even in normal water years, water shortages and use conflicts have become commonplace in many areas of the United States – especially competition among crop irrigation, growing cities and communities, and energy production. Over the next 10 years, the USGS plans to conduct a new assessment of water availability and use. This national Water Census will address critical aspects of recent Federal legislation, including the need to establish a national water assessment program.  Anyone is welcome to join this presentation being held on Wednesday, December 7, 2011 at 7:00 p.m. in the Dallas Peck Auditorium.

Dave Grason’s Retirement Farewell:  After nearly 40 years of distinguished government service, Dave Grason has decided to embark on a new journey to the far-off lands of Whidbey Island, WA!  Please join us in celebrating Dave's retirement on Monday, December 12 at 1:00 p.m. in room 3B452/3B457.  If you would like to contribute towards a gift, or have any photos of Dave you would like to share, please see either Dirk VanDyk or Vivian Nolan (3A310/3A306).

Call for Proposals – NSF Science, Engineering and Education for Sustainability Fellows:  The NSF seeks to enable the discoveries needed to inform actions that lead to environmental, energy and societal sustainability while creating the necessary workforce to address these challenges. The program's emphasis is to facilitate investigations that cross traditional disciplinary boundaries and address issues of sustainability through a systems approach, building bridges between academic inquiry, economic growth, and societal needs.  They anticipate awarding 12 to 20 awards (2 to 3 years of support over a maximum four-year period).  Full proposal deadline is December 5, 2011.  For proposal preparation and submission instructions, please go to http://www.nsf.gov/pubs/2011/nsf11575/nsf11575.htm?WT.mc_id=USNSF_25&WT.mc_ev=click.

Annual Combined Federal Campaign Extended:  The Combined Federal Campaign (CFC) has been extended through December 31, 2011.  Please be aware that this extension does not change the December 15 cut-off for Employee Express.  Everyone is encouraged to go directly to Employee Express to make your pledges/contributions by payroll deduction, credit/debit card, or e-check.  By using electronic means to contribute, there's less paperwork, less hassle, and it’s more secure.  Once you are in Employee Express click on CFC, or another option is to donate through the CFC website at http://www.cfcnca.org/.  You can also engage with the campaign by going through Facebook, Twitter, GovLoop, and other social media platforms.

Important Changes to FEHB and FEDVIP Programs before Federal Benefits Open Season:  Federal Benefits Open Season (Nov. 14 – Dec. 12, 2011) is in progress, and there have been significant plan changes for 2012 in the Federal Employee Health Benefit (FEHB) program and the Federal Employees Dental & Vision Program (FEDVIP). Certain plans will be reducing or terminating coverage in 2012, while others are expanding coverage, changing names, or adding new options and enrollment codes.  There are specific required actions that you must take to ensure that you have proper coverage for next year.  Learn more at http://communities.usgs.gov/blogs/news/2011/10/17/learn-about-important-changes-to-fehb-and-fedvip-programs-before-federal-benefits-open-season/.

2012 Federal Benefits Open Season – Ends December 12, 2011:  The 2012 Open Season for health, dental, and vision insurance and flexible spending accounts will be held from November 14, 2011 to December 12, 2011.  Coverage becomes effective on January 1, 2012.  The annual Open Season gives federal employees and retirees the opportunity to review their health plan choices and make changes.  It also allows eligible employees to enroll for coverage.  You are encouraged to review the premiums for your health plan to help you decide whether a change in coverage will be necessary to fit your healthcare needs in the coming year.  Additional Benefits Bulletins will be distributed with more specific Open Season information as it becomes available. The Office of Personnel Management (OPM) normally posts Open Season brochures and information on their website just before the November opening date.  This year OPM is “Going Green” therefore all brochures and information will be provided online.  Additionally, OPM just announced the 2012 premium rates for the Federal Employees Health Benefits program (FEHBP) and the Federal Employees Dental & Vision Insurance Program (FEDVIP).  To see the listing, go to http://www.opm.gov/insure/openseason/factsheet.asp.  On average, enrollees with self only coverage will pay $2.32 more per bi-weekly pay period; enrollees with family coverage will pay $6.18 more.  Premiums for Health Maintenance Organizations will increase an average 6.7 percent, while Fee-for-Service plans will see an average increase of 3.2 percent.  Please contact our Benefits Specialist, Linda Simpkins, at lsimpkins@usgs.gov or by phone at ext. 7446 if you have any questions regarding open season.

Stress Management Workshops:  The Employee Assistance Program is offering employees at the National Center an opportunity to learn how to manage stress and seek balance with work, life and fun.  All workshops meet in Room 2A235, offered by our EAP Counselor, Nancy Linton, LPC.  The dates and times of upcoming Stress Management Workshops:
· Wednesday, December 14 – 12:00 p.m. – Coping with Holiday Stress
Please feel free to bring your lunch.  Employees requiring interpreter services, and/or reasonable accommodations, should notify the Office of Equal Opportunity at ext. 7761.  To make a confidential appointment with Nancy, call 1-800-869-0276.  She also is in the Health Unit on Wednesdays from 10:00 a.m. to 2:00 p.m.

Student Resumes:  The Branch has received seven resumes from undergraduate students at George Mason University looking for summer employment with the USGS.  They are all majoring in Civil, Environmental, & Infrastructural Engineering.  Please contact Emerson if you would like a copy of their resumes.

Upcoming Events Offered by the Health Unit – National Center:  The National Center Health Unit is offering employees at the National Center the following Lunch-n-Learn sessions and Health Screenings. The topics, dates and times are as follows:
	December 7 Cholesterol Screening
 8:00 – 11:00 a.m. – Room 1B-205 (Health Unit)
Call Health Unit (x7333) to schedule an appointment.
2011 Flu Shots Flu Shots are now being offered for all Federal Employees (regardless of the first letter of your last name) without an appointment.  Stop by the Health Unit on the following days and times to receive your flu shot:
· Mondays – 1:00 p.m. to 3:00 p.m.
· Tuesdays – 1:00 p.m. to 3:00 p.m.
· Wednesdays – 9:00 a.m. to 11:00 a.m.
· Thursdays – 1:00 p.m. to 3:00 p.m.
· Fridays – 9:00 a.m. to 11:00 a.m. 
Physical Exams The Health Unit offers free physical exams, including EKG and blood work, to USGS employees. Please call the Health Unit to schedule an appointment.
If you have any questions regarding this session, you may contact the Health Unit at 703-648-7333.

Mandatory Training

2011 Discrimination and Whistleblowing Training Due by December 30, 2011:  As required by the Notification and Federal Employee Anti-Discrimination and Retaliation Act, commonly known as the No FEAR Act, biennial training is mandatory for all employees.  The purpose of the training is to make all employees, including supervisors and managers, aware of their rights and responsibilities under employment discrimination and whistleblower laws.  The training course is assigned to employees in DOI LEARN and will take no more than 60 minutes to complete.  If you have any problems logging into DOI LEARN, please contact the DOI LEARN Helpdesk at 1-866-466-1998 or by email at doilearn@geolearning.com.


Editor’s Note:  Publication deadline is every Thursday at 12:00 p.m. Please send appropriate submissions to paniagua@usgs.gov.

If you would like to subscribe to the newsletter, send an email to paniagua@usgs.gov and you will be added to the Newsletter distribution list.

Create Your Own Homepage on USGS Professional Pages:  The USGS Professional Pages are a great way to connect with knowledgeable professionals across the Bureau.  By building a personal homepage you can share your own biography, bibliography, curriculum vita, research and career focus with other professionals.  You can lookup Professional Pages at https://profile.usgs.gov/professional/index.php.  Search by name, state, keyword, or Science Strategy area.  For more information or to create your own Homepage please go to the USGS Professional Pages Intranet site at https://profile.usgs.gov/.  The Professional Pages are designed to be user-friendly.  However, if you need assistance, contact the Service Desk by phone at 703-648-4357 or by email at servicedesk@usgs.gov.

Website for Finding Grants:  The website www.grants.gov is an excellent resource for searching and applying for competitive grants from over 900 different programs offered by the 26 Federal grant making agencies.  This site allows you to set very specific search criteria and sign up for email notification of new grant opportunities.

[bookmark: OLE_LINK4][bookmark: OLE_LINK3]Websites for Finding Jobs:  USAJOBS at http://www.usajobs.gov/ is an excellent resource for searching and applying for jobs throughout the USGS. USAJOBS allows you to set very specific search criteria and sign up for email notification of new job opportunities.
********************************
Multiple Vacancy Numbers: Please be aware that many of the jobs listed above have multiple vacancy numbers depending on the status of the position, although only one vacancy number is published here, typically.  It is vital that you apply to the correct vacancy number based on your status as defined below.  Failure to select the proper vacancy number may cause you to be eliminated for consideration for that position.
	Internal Positions:  Open to USGS employees serving on permanent competitive service appointments or to USGS employees serving under certain noncompetitive special appointing authorities. 
	Public Status Positions:  Unless otherwise stated on the vacancy announcement, open to current or former Federal employees with Federal competitive employment status obtained through a current or former permanent competitive service appointment with the Federal government or to individuals with eligibility for noncompetitive special appointing authority or to Veterans eligible under the Veterans Employment Opportunity Act of 1998.
	Public Non-Status Positions:  Open to all qualified candidates, including Federal employees.
