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September 28 – October 2, 2009
Seminars

Tuesday, September 29, Steven T. Knick, Landscape Ecologist, USGS Forest and Rangeland Ecosystem Science Center, and John W. Connelly, Wildlife Biologist, Idaho Department of Fish and Game, “Ecology and Conservation of Greater Sage–Grouse: A Landscape Species and Its Habitats”, Room 1B-215, 2:30 p.m.

Wednesday, September 30, Josh Adams and John Y. Takekawa, USGS Western Ecological Research Center, “Shifting Baselines and the Rise of Slime in a Brave New Ocean:  Seabirds as Indicators of Change in Marine Ecosystems”, Room Visitors Center, 10:00 a.m.
Notices
Mike Reddy Steps Down as Chief, BRR/CR:  Our colleague Mike Reddy is stepping down as Chief, Branch of Regional Research, Central Region after nearly 10 years of service in that position.  Mike will be rotating back to research on October 1, 2009.  Mike’s lab will be in the NWQL building where he will continue to work on metal-ion speciation and characterization of crystal growth and dissolution rates in waters containing dissolved organic carbon.  Mike’s outstanding communication skills and creative thinking made him a consistent and valuable contributor to the management of the NRP over the last decade and, surely, will serve him well as he continues his research career.  Congratulations, Mike!  While the search for Mike’s replacement is being conducted, BRR/CR will rotate the Branch Chief duties.  From October 1, 2009 through October 9, 2009, David Parkhurst will be Acting BC.  From October 13, 2009 through October 30, 2009, Greg McCabe will be Acting BC.
Stray Gas Workshop, November 4-6, 2009 Pittsburgh, Pennsylvania (Registration Deadline EXTENDED until October 16, 2009):  This workshop will focus on the scientific basis for assessment of, and various types of geochemical analyses for, stray or fugitive gases.  Stray gases can originate from a variety of sources and accumulate in natural and man-made spaces where dispersion and ventilation are inadequate.  Gas accumulation can lead to problems where the fugitive nature of gases is a major safety concern.  Tools and strategies for investigating stray gases, along with case studies, will be presented by scientists and specialists whose work has focused on the origins, migration, and accumulation of gases.  The workshop is co-sponsored by the USGS Eastern Region Science Office and Pittsburgh Geological Society, with support from the Office of Surface Mining and the Pennsylvania Department of Environmental Protection.  Additional information on the workshop, including an on-line registration form, can be found at http://pa.water.usgs.gov/stray_gas/.

Full Time Post-Graduate Positions Available in Finland:  Twelve full time post-graduate positions in hydrology and water management, with funding for up to four years, are available in Finland at VALUE – Doctoral School in Integrated Catchment and Water Resources Management.  VALUE is a Finnish nationwide graduate school funded by the Finnish Ministry of Education and the Academy of Finland.  The integral theme of VALUE doctoral school is comprehensive analysis of watershed activities and their impacts.  VALUE provides the frameworks for improved cooperation between social sciences and water related technical and ecological sciences as well as for their joint graduate education.  By this interdisciplinary approach and active international cooperation, new methods and technology will be developed for modeling and knowledge-based policymaking dealing with watersheds and water resources management.  The applications for the VALUE doctoral program will be accepted until October 21, 2009. Students selected for the program will start at the beginning of 2010.  For more information on the VALUE doctoral program, please visit their website at http://value.oulu.fi/index.html.  To learn about the application procedure, please visit http://value.oulu.fi/toapply.html.
Student Resume:  The Branch office has received a resume from a post-graduate student looking for employment.  He graduated cum laude with a B.S. in Geographic Science from James Madison University.  He is interested in a position that will continue to develop his GIS skills while incorporating his interests in environmental geography.  He has knowledge of ArcGIS software, including ArcMap and ArcCatalog, Pathfinder Office and Tremble GPS units.  Please see Emerson if you would like a copy of his resume.

USGS Talent Within Show Now Open:  The 2009 USGS Talent Within Show is now open in the Art Hallway of the National Center.  Please come see and enjoy the artistic talents of your co-workers and their families.
Employee Benefits Digest – September Issue:  The newest issue of the Employee Benefits Digest is now available on the USGS Benefits website.  To access it, please go to http://internal.usgs.gov/ops/hro/benefits/newsletters/issue1009.html.

Upcoming Events Offered by the Health Unit – National Center:  The National Center Health Unit is offering employees at the National Center the following Lunch-n-Learn sessions and Health Screenings. The topics, dates and times are as follows:

October 7 Nutrition
Presentation by Registered Dietitian
12:00 p.m. – 1:00 p.m. – Room 1B-215
October 21 Benign Prostate Enlargement
Presented by Dr. Arnold, Urologist
12:00 p.m. – 1:00 p.m. – Room 1B-215
November 4 Colon Cancer – Presentation and Screening
12:00 p.m. – 1:00 p.m. – Room 1B-215
Physical Exams The Health Unit offers free physical exams, including EKG and blood work, to USGS employees.  Please call the Health Unit to schedule an appointment.

If you have any questions regarding this session, you may contact the Health Unit at 703-648-7333.
Upcoming Mandatory Training
Discrimination and Whistleblowing Training Due by September 30, 2009:  As required by the “Notification and Federal Employee Anti-Discrimination and Retaliation Act,” commonly known as the No FEAR Act, this biennial training is mandatory for all DOI employees.  The purpose of this training is to make employees and supervisors aware of their rights, remedies, and responsibilities in both employment discrimination and “whistleblowing.”  Once completed, please print your certificate of completion and provide a copy of it to the Branch Admin Office.  This training may be credited for one hour of the mandatory annual four hours of EEO and/or Diversity training for managers and supervisors.  It is the responsibility of each manager and supervisor to ensure that new USGS employees complete this mandatory training within 90 days of their entrance on duty.  If you have any problems logging into DOI LEARN, please contact the Geolearning help desk at 1-866-466-1998 or by email at doilearn@geolearning.com.
Environmental Management System (EMS) General Awareness Training Due by September 30, 2009:  In order to enhance environmental awareness and also to comply with the requirements of Executive Order (EO) 13423, all employees, contractors, and volunteers are required to complete the EMS General Awareness Training, through DOI LEARN.  In addition, all new personnel must also receive this training within the first 60 days of employment.  The training will take approximately 30-45 minutes. Employees may log into DOI LEARN at http://doilearn.doi.gov. The course can be found under the “My Courses” tab, then under Online Courses. The DOI LEARN Program Manager will mass assign the training to your learning plan at one time but if the course is not listed under “My Courses”, please request the training through the course catalog.  If you have any questions or need guidance please contact Esther Eng, Bureau Environmental Program Manager, at eeng@usgs.gov or 703-648-7550.
New Publications from BRR/CR

Harris, S. H., and Smith, R. L., 2009, In situ measurements of microbially-catalyzed nitrification and nitrate reduction rates in an ephemeral drainage channel receiving coalbed methane discharge, Powder River Basin, WY, USA: Chemical Geology, v. 267, p. 77-84.
New Publications from BRR/WR

Marvin-DiPasquale, Mark, Alpers, Charles, and Fleck, Jacob, 2009, Mercury, methylmercury, and other constituents in sediment and water from seasonal and permanent wetlands in the Cache Creek Settling Basin and Yolo Bypass, Yolo County, California, 2005–06: U.S. Geological Survey, Open File Report 2009-1182, 69 p. http://pubs.usgs.gov/of/2009/1182/.

Ribeiro Guevara, S., Perez Catan, S., and Marvin-DiPasquale, M., 2009. Benthic methylmercury production in lacustrine ecosystems of Nahuel Huapi National Park, Patagonia, Argentina: Chemosphere, v. 77, p. 471-477.
Editor’s Note:  Publication deadline is every Monday at 10:00 a.m.  Please send appropriate submissions to paniagua@usgs.gov
Website for Finding Grants:  The website www.grants.gov is an excellent resource for searching and applying for competitive grants from over 900 different programs offered by the 26 Federal grant making agencies.  This site allows you to set very specific search criteria and sign up for email notification of new grant opportunities.
Websites for Finding Jobs:  USAJOBS at http://www.usajobs.gov/ is an excellent resource for searching and applying for jobs throughout the USGS. USAJOBS allows you to set very specific search criteria and sign up for email notification of new job opportunities.
********************************

Multiple Vacancy Numbers: Please be aware that many of the jobs listed above have multiple vacancy numbers depending on the status of the position, although only one vacancy number is published here, typically.  It is vital that you apply to the correct vacancy number based on your status as defined below.  Failure to select the proper vacancy number may cause you to be eliminated for consideration for that position.


Internal Positions:  Open to USGS employees serving on permanent competitive service appointments or to USGS employees serving under certain noncompetitive special appointing authorities. 


Public Status Positions:  Unless otherwise stated on the vacancy announcement, open to current or former Federal employees with Federal competitive employment status obtained through a current or former permanent competitive service appointment with the Federal government or to individuals with eligibility for noncompetitive special appointing authority or to Veterans eligible under the Veterans Employment Opportunity Act of 1998.


Public Non-Status Positions:  Open to all qualified candidates, including Federal employees.[image: image1][image: image2][image: image3][image: image4][image: image5][image: image6][image: image7][image: image8][image: image9]
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