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Upcoming Seminars

Wednesday, November 18, Christopher Mills, USGS, Denver, CO, “Geogenic Hexavalent Chromium in Sacramento Valley, California Ground Waters: Sources and Generation Mechanisms”, Room 4C-315, 12:00 p.m.
Notices
Annual Combined Federal Campaign:  The Combined Federal Campaign has begun and will run through Tuesday, December 15, 2009.  This year’s campaign is making strides towards becoming a “greener” campaign by offering the 2009 Catalog of Caring in two electronic formats.  The catalog is available online in a PDF format, or you may use the online database.  Either option is available at the CFC website for the National Capital Area, at http://www.cfcnca.org.  Please take a few minutes to look through and read the descriptions of the over 4,000 charities and discover the wide range of organizations that truly need your help.  You can select organizations that impact just your neighborhood or community or organizations that affect the nation and the world.  Pledge cards should be sent to Emerson Perez-Paniagua.  For any additional information, please contact him at x5834 or at paniagua@usgs.gov.

Scheduling of Use or Lose Annual Leave:  This is a reminder to all employees to schedule and obtain approval for use of excess annual leave “use or lose leave” from your supervisor by November 21, 2009.  Employees may carryover 240 hours or 30 days of annual leave into the next leave year.  For SES employees, the maximum carryover of annual leave is 720 hours.  The leave year ends on January 2, 2010.  If you are unable to use all of your excess annual leave, you may also consider donating your excess leave to an employee approved for the Leave Share Program using OPM Form 630-A.  This program allows the donation of annual leave to assist other employees who have personal or family emergencies.  You can view the current list of eligible employees at http://internal.usgs.gov/ops/hro/benefits/famlv/program.html.

Federal Benefits Open Season:  Open season is from November 9, 2009 through December 14, 2009.  During open season you may make changes and/or cancel coverage for your health plans (FEHB), dental and vision plans (FEDVIP) or Flexible Spending Accounts (FSAFEDS).  If you take no action during Open Season, your current enrollment in FEHB and FEDVIP will continue automatically for 2010.  You will be subject to any changes in premiums, benefits, and service areas for the 2010 plans.  If you already have an FSAFEDS account, it will not continue automatically; you must reenroll to set up an account for 2010.  For more information on Open Season and how to enroll, cancel, or change your Federal Benefits, please go the Office of Personnel Management (OPM) Federal Benefits Open Season website at http://www.opm.gov/insure/openseason.
Thanksgiving Food Drive:  We are once again holding a Thanksgiving food drive for Herndon-Reston FISH, Inc.  This organization has been providing help to needy families for over 40 years and with the current economic crisis, these families need help more than ever.  If you would like more information about FISH, please visit their website at http://www.herndonrestonfish.org/.   If you wish to make a food donation, please see the fliers posted around the branch for suggested food items.  Collection boxes have been placed at each of the Mail Stops.  We will continue to collect food through the morning of Monday, November 16, 2009 so they can be distributed to families in time for the Thanksgiving holiday.
Student Available for Work Thanksgiving Week:  Martin Nguyen, a student who worked with Jeanne Jaeschke this past summer, is interested in coming back to the USGS during his Thanksgiving Break.  Unfortunately, Jeanne’s project currently does not have enough funds to accommodate him.  If there are any projects in need of student support that week, please contact Jeanne (x5872) to make arranges for his return.
Student Resume:  The Branch office has received a resume from a graduate student from New Mexico Tech looking for employment.  He graduated with a Bachelor's of Technology in Mining Engineering from the Institute of Technology, Banaras Hindu University.  He is interested in a hydrology related position where he can model groundwater flow and solute transport in hydrologic systems, including geothermal systems.  He is currently a Research Assistant at the Department of Earth and Environmental Science, New Mexico Institute of Mining and Technology, where he is modeling helium transport in the Rio Grande basin.  Please see Emerson if you would like a copy of his resume.
Upcoming Events Offered by the Health Unit – National Center:  The National Center Health Unit is offering employees at the National Center the following Lunch-n-Learn sessions and Health Screenings. The topics, dates and times are as follows:

November 4 Colon Cancer Lecture – Reston Hospital Medical Staff
12:00 p.m. – 1:00 p.m. – Room 1B-215
2009 Flu Shots Flu Shots are now being offered at the Health Unit.  Similar to last year, to minimize wait times, the schedule for flu shots will be based on the first letter of the employee’s last name.  The Health Unit has a limited supply of seasonal flu vaccine available.  Refer to the Flu Shot Schedule to see when you can get your flu shot.  Please have the Patient Acknowledgement for Seasonal Influenza Vaccination form completed before you receive your vaccine.

H1N1 Flu Shots The Health Unit has received a very limited supply of H1N1 flu vaccine.   This supply of vaccine is limited to licensed healthcare and emergency medical personnel who provide direct patient care AND pregnant women.  There will be no exceptions.  The schedule for administration of the H1N1 vaccine is as follows: Mondays 1:00 p.m. – 3:00 p.m., Tuesdays 1:00 p.m. – 3:00 p.m., Wednesdays 9:00 a.m. – 11:00 a.m., Thursdays 1:00 p.m. – 3:00 p.m., and Fridays 9:00 a.m. – 11:00 a.m.
Physical Exams The Health Unit offers free physical exams, including EKG and blood work, to USGS employees.  Please call the Health Unit to schedule an appointment.

If you have any questions regarding this session, you may contact the Health Unit at 703-648-7333.
New Publications from BRR/ER

Cockell, C.S., Gronstal, A.L., Voytek, M.A., Kirshtein, J.D., Finster, K., Sanford, W.E., Glamoclija, M., Gohn, G.S., Powars, D.S., and Horton, Jr., J.W., 2009, Microbial abundance in the deep subsurface of the Chesapeake Bay impact crater: Relationship to lithology and impact processes. In: The ICDP-USGS Deep Drilling Project in the Chesapeake Bay Impact Structure: Results from the Eyreville Core Holes GSA Special Paper 458, (Eds) G.S. Gohn, C. Koeberl, K. G. Miller, and W.U. Reimold. p. 941-950.

Finster, K.W., Cockell, C. S., Voytek, M.A., Gronstal, A.L., and Kjeldsen, K.U., 2009, Description of Tessaracoccus profundi sp.nov., a deep-subsurface actinobacterium isolated from a Chesapeake impact crater drill core (940 m depth). Antonie van Leeuwenhoek, Vol. 96, No. 4, p. 515- 526.
Glamoclija, M., Steele, A., Fries, M., Schieber, J., Voytek, M.A., and Cockell, C.S., 2009, Association of anatase (TiO2) and microbes: Unusual fossilization effect or a potential biosignature? In: The ICDP-USGS Deep Drilling Project in the Chesapeake Bay Impact Structure: Results from the Eyreville Core Holes GSA Special Paper 458, (Eds)G.S. Gohn, C. Koeberl, K. G. Miller, and W.U. Reimold. 965-975.

Gronstal, A.L., Voytek, M.A., Kirshtein, J.D., von der Heyde, N.M., Lowit, M.D., and Cockell, C.S., 2009, Contamination assessment in microbiological sampling of the Eyreville core, Chesapeake Bay impact structure. In: The ICDP-USGS Deep Drilling Project in the Chesapeake Bay Impact Structure: Results from the Eyreville Core Holes GSA Special Paper 458, (Eds) G.S. Gohn, C. Koeberl, K. G. Miller, and W.U. Reimold. p. 951-965.

Sanford, W.E., Voytek, M.A., Powars, D.S., Jones, B.F., Cozzarelli, I.M., Cockell, C.S., and Eganhouse, R.P., 2009, Pore-water chemistry from the ICDP-USGS core hole in the Chesapeake Bay impact structure — Implications for paleohydrology, microbial habitat, and water resources. In: The ICDP-USGS Deep Drilling Project in the Chesapeake Bay Impact Structure: Results from the Eyreville Core Holes GSA Special Paper 458, (Eds) G.S. Gohn, C. Koeberl, K. G. Miller, and W.U. Reimold. p. 867-890.
New Publications from BRR/WR

Runkel, R.L.,  Bencala, K.E., Kimball, B.A., Walton-Day, K., Verplanck, P.L., 2009, A comparison of pre- and post-remediation water quality, Mineral Creek, Colorado.  Hydrological Processes 23: 3319-3333.  http://www3.interscience.wiley.com/cgi-bin/fulltext/122591192/PDFSTART

Editor’s Note:  Publication deadline is every Monday at 10:00 a.m.  Please send appropriate submissions to paniagua@usgs.gov
Website for Finding Grants:  The website www.grants.gov is an excellent resource for searching and applying for competitive grants from over 900 different programs offered by the 26 Federal grant making agencies.  This site allows you to set very specific search criteria and sign up for email notification of new grant opportunities.
Websites for Finding Jobs:  USAJOBS at http://www.usajobs.gov/ is an excellent resource for searching and applying for jobs throughout the USGS. USAJOBS allows you to set very specific search criteria and sign up for email notification of new job opportunities.
********************************

Multiple Vacancy Numbers: Please be aware that many of the jobs listed above have multiple vacancy numbers depending on the status of the position, although only one vacancy number is published here, typically.  It is vital that you apply to the correct vacancy number based on your status as defined below.  Failure to select the proper vacancy number may cause you to be eliminated for consideration for that position.


Internal Positions:  Open to USGS employees serving on permanent competitive service appointments or to USGS employees serving under certain noncompetitive special appointing authorities. 


Public Status Positions:  Unless otherwise stated on the vacancy announcement, open to current or former Federal employees with Federal competitive employment status obtained through a current or former permanent competitive service appointment with the Federal government or to individuals with eligibility for noncompetitive special appointing authority or to Veterans eligible under the Veterans Employment Opportunity Act of 1998.


Public Non-Status Positions:  Open to all qualified candidates, including Federal employees.[image: image1][image: image2][image: image3][image: image4][image: image5][image: image6][image: image7][image: image8][image: image9]
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