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May 4 – May 8, 2009
Seminars
Monday, May 4, Joel P.L. Johnson, USGS, Menlo Park, CA, “Linking Hydrology and Headwall Erosion in a Discontinuous Arroyo Network, Southeast Arizona:  Insights from a Wireless Sensor Network”, Room 4C-315, 12:00 p.m.
Wednesday, May 6, Dr. Jake Weltzin, “Watching Nature's Clock: A Citizen-Scientist Effort to Track Seasonal Signs of Climate Change”, Dallas Peck Auditorium, 7:00 p.m.
Notices
Employee Progress Reviews Due May 29, 2009:  All BRR/ER Employee Performance and Appraisal Plans (EPAPs) for the 2009 rating period have been established successfully in WebForms.  It is now time for supervisors to meet with their employees to discuss progress to-date in satisfying the critical elements and standards outlined in the EPAPs.  These mid-year progress review meetings are an opportunity to provide feedback about successful performance, and to address any performance improvement or developmental needs.  Please refer to Harry Jenter’s email, sent on May 5, 2009, for instructions on how to electronically sign an EPAP in WebForms.  Please complete this no later than COB on Friday May 29, 2009.  If you have any questions, please contact Kim Griffin at x5853.
Student Resume:  The Branch office has received a resume from a junior at Loudoun County High School looking for summer employment.  She is very interested in gaining work experience inside a scientific organization, and is familiar with lab protocol.  Her coursework includes Research I, Integrated Sciences I, II, and III (classes consisted of physics, chemistry, and earth sciences).  Please see Emerson if you would like a copy of her resume.

Deadlines for Submission of FY09 Requisitions and FY10 Requisitions with October 1, 2009 Starts:

June 5
Exercise of priced contract options with a start date of October 1, 2009 (FY 2010 requirements) 

June 19
New contracts, grants, cooperative agreements and purchase orders $25,001 - $100,000  

July 10
New grants, cooperative agreements, and purchase orders $3,001 - $25,000


GSA schedule orders $500,000 and over - supplies


GSA schedule orders under $500,000 - services


Negotiated delivery orders against USGS and other agency contracts


All contract modifications except deobligations


Exercise of priced purchase order options with a start date of October 1, 2009 (FY 2010 requirements)  

July 24
Modifications to grants or cooperative agreements involving bilateral/expansions of work


New interagency agreements  

August 1
Research Work Orders - bilateral/expansions of work***


Interagency agreement modifications  

August 7
GSA schedule orders under $500,000 - supplies


Modifications to grants or CA's involving unilateral/no cost extensions


Modifications to purchase orders 


Requests to deobligate funds (any amount) from contracts, purchase orders, grants, and cooperative agreements   

August 21
Requisitions for services less than $2,500, construction less than $2,000 and orders for individual students 

NOTES:

All FY 2008 purchase order renewals:

· Submit requisition 45 days prior to expiration of current order.
· Submit 60 days prior if over $25,000.
Upcoming Events Offered by the Health Unit – National Center:  The National Center Health Unit is offering employees at the National Center the following Lunch-n-Learn sessions and Health Screenings. The topics, dates and times are as follows:

May 13 LASIK Surgery

12:00 p.m. – 1:00 p.m. – Room 1B-215
May 27 Weight Control

12:00 p.m. – 1:00 p.m. – Room 1B-215
Physical Exams The Health Unit offers free physical exams, including EKG and blood work, to USGS employees.  Please call the Health Unit to schedule an appointment.

If you have any questions regarding this session, you may contact the Health Unit at 703-648-7333.
Upcoming Mandatory Training
Records Management and Orientation to Privacy Act Training Due By August 1, 2009:  All USGS employees, contractors, and volunteers, including emeritus volunteers, are required to complete “Records Management Awareness,” based on the Federal Records Act, and “Orientation to the Privacy Act,” based on the Privacy Act.  The courses have been added to each employee’s learning plan at DOI LEARN.  You may have received an auto-generated email reminding you to complete the training.  To complete the training, go to https://doilearn.doi.gov.  Once you are logged in, click on “My Courses,” then click on “On-line Courses.”  Click on the title of the training course to launch it.  Your computer must be Java enabled to access courses on-line.  If you are unsure if your computer is Java enabled, please visit the following website: http://training.usgs.gov/doilearn/browsersettings.pdf.  If you experience login problems, contact the help desk at 888-722-3647 or govsupport@geolearning.com.  Once completed, please print your certificate of completion and provide a copy of it to the Branch Admin Office.
Discrimination and Whistleblowing Training Due by September 30, 2009:  As required by the “Notification and Federal Employee Anti-Discrimination and Retaliation Act,” commonly known as the No FEAR Act, this biennial training is mandatory for all DOI employees.  The purpose of this training is to make employees and supervisors aware of their rights, remedies, and responsibilities in both employment discrimination and “whistleblowing.”  Once completed, please print your certificate of completion and provide a copy of it to the Branch Admin Office.  This training may be credited for one hour of the mandatory annual four hours of EEO and/or Diversity training for managers and supervisors.  It is the responsibility of each manager and supervisor to ensure that new USGS employees complete this mandatory training within 90 days of their entrance on duty.  If you have any problems logging into DOI LEARN, please contact the Geolearning help desk at 1-866-466-1998 or by email at doilearn@geolearning.com.

New Publications from BRR/ER

Winston, R.B., 2009, ModelMuse—A graphical user interface for MODFLOW–2005 and PHAST: U.S. Geological Survey Techniques and Methods 6–A29, 52 p., available only online at http://pubs.usgs.gov/tm/tm6A29.
New Publications from BRR/WR

Drexler, J.Z., de Fontaine, C.S., and Deverel, S.J., The legacy of wetland drainage on the remaining peat in the Sacramento-San Joaquin Delta, California, USA. Wetlands, 29 (1): 372-386.

Fox, P.M., Davis, J.A., and Luther III, G.W., 2009, The kinetics of iodide oxidation by the manganese oxide mineral birnessite.  Geochimica et Cosmochimica Acta. 73:2850-2861. 

Hutnak, M., Hurwitz, S., Ingebritsen, S.E., and Hsieh, P.A., 2009, Numerical models of caldera deformation:  Effects of multi-phase and multi-component hydrothermal fluid flow:   Journal of Geophysical Research , v. 114, B04411, doi:10.1029/2008JB006151. 

Jencso, K. G., B. L. McGlynn, M. N. Gooseff, S. M. Wondzell, K. E. Bencala, and L. A. Marshall (2009), Hydrologic connectivity between landscapes and streams: Transferring reach‐ and plot‐scale understanding to the catchment scale, 

Water Resour. Res.,  45, W04428, doi:10.1029/2008WR007225 29 April 2009.
Editor’s Note:  Publication deadline is every Monday at 10:00 a.m.  Please send appropriate submissions to paniagua@usgs.gov
Website for Finding Grants:  The website www.grants.gov is an excellent resource for searching and applying for competitive grants from over 900 different programs offered by the 26 Federal grant making agencies.  This site allows you to set very specific search criteria and sign up for email notification of new grant opportunities.
Websites for Finding Jobs:  USAJOBS at http://www.usajobs.gov/ is an excellent resource for searching and applying for jobs throughout the USGS. USAJOBS allows you to set very specific search criteria and sign up for email notification of new job opportunities.
********************************

Multiple Vacancy Numbers: Please be aware that many of the jobs listed above have multiple vacancy numbers depending on the status of the position, although only one vacancy number is published here, typically.  It is vital that you apply to the correct vacancy number based on your status as defined below.  Failure to select the proper vacancy number may cause you to be eliminated for consideration for that position.


Internal Positions:  Open to USGS employees serving on permanent competitive service appointments or to USGS employees serving under certain noncompetitive special appointing authorities. 


Public Status Positions:  Unless otherwise stated on the vacancy announcement, open to current or former Federal employees with Federal competitive employment status obtained through a current or former permanent competitive service appointment with the Federal government or to individuals with eligibility for noncompetitive special appointing authority or to Veterans eligible under the Veterans Employment Opportunity Act of 1998.


Public Non-Status Positions:  Open to all qualified candidates, including Federal employees.[image: image1][image: image2][image: image3][image: image4][image: image5][image: image6][image: image7][image: image8][image: image9]
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