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June 8 – June 12, 2009
NRP Brown Bag Seminar Series
Tuesday, June 9, Robert M. Hirsch, NRP, BRR/ER, “Next Generation Trend Methods for Surface Water Quality Data”, Visitors Center, 11:00 a.m.

Wednesday, June 10, Dr. Peter Cook, CSIRO Land and Water, Australia, “Environmental Tracers in Modern Hydrogeology”, Room 5A-137, 1:00 p.m.
Upcoming Seminars

Thursday, June 11, Mr. Ben Pagac, BCE, U.S Army Center for Health Promotion and Preventive Medicine, “Ticks and Tickborne Diseases: Get to know them ….and avoid them this summer.”, Dallas Peck Auditorium, 12:00 p.m.
Notices
Peter Lyttle Serving as Acting Associate Director for Geology:  Peter Lyttle is serving as the Acting Associate Director for Geology for 120 days effective since June 8, 2009.  Peter has been with the U.S. Geological Survey (USGS) for over 30 years in various capacities as a geologist and science manager in the Geologic discipline.  For the past 10 years, he has served as the Program Coordinator and Associate Program Coordinator for the National Cooperative Geologic Mapping Program.  In this capacity, he ensures the availability of up-to-date geologic information and multipurpose geologic maps that depict the distribution of the Nation’s sediment and rocks and the resources they provide.

Tim Miller Returning as Chief, Office of Water Quality:  Effective since Monday, June 8, 2009, Tim Miller has returned to his duties as Chief, Office of Water Quality, following his service to the Bureau as Acting Associate Director for Geology.
Create Your Own Homepage on USGS Professional Pages:  You can build a personal homepage and share your biography, bibliography, curriculum vita, research and career focus with other professionals.   The Professional Pages are a way to connect with people and expertise across the Bureau.  You can search and you can be found.  Search by name, state, keyword, or Science Strategy area.  Build your homepage and have it ready when the Professional Pages are released to the Internet this summer.  The Intranet site was launched January 30, 2009, and now USGS personal homepages are available and searchable.  For more information or to create your own Homepage please go to the USGS Professional Pages Intranet site at https://profile.usgs.gov/.  The Professional Pages are designed to be user-friendly.  However, if you need assistance, contact the Service Desk by phone at 703-648-4357 or by email at servicedesk@usgs.gov.
Secure Flight Act:  As of May 15, 2009 the Secure Flight Act requires airlines to collect from thier travelers their Full name (as shown on the government-issued identification the traveler plans to use at the airport), Date of Birth, and Gender.  Airlines are then required to send this information to TSA for a match check against the various government maintained No Fly lists.  At the airport, the processes to check in travelers presently will still exist.  Travelers will not be turned away by the airline and told to leave if the name on their boarding pass is not exactly the same as the name on their Government issued ID.  The traveler may have to go through additional steps to ensure the name shown on their Government ID is communicated to TSA, for match check validation, by the airline.  Once the airline receives the okay from TSA to issue the boarding pass they will do so with the proper name, as shown on the ID.  This process may take time to perform and may cause the traveler to miss their flight if they have not arrived at the airport several hours prior to their flights departure.  TSA has stated that in the near future the program will be lenient in its review of middle names, if they exist.  If the name provided to the airlines has a middle initial, instead of a full middle name and the government id has a full middle name shown, as long as the first initial of the full middle name matches the middle initial that is provided the passenger will be allowed to board without further review as long as there is no match on the Watch lists.  All employees should review their Govtrip profiles and ensure that their names listed on their travel profiles match the names on their government issued identification.  If you have any question regarding the Secure Flight Act, please contact Kerry Riley at kriley@usgs.gov.
Staff Position Available at IAEA in Vienna Austria:  The USGS has been offered an opportunity to fill a staff position at the IAEA in Vienna, Austria.  It is expected that it would be a minimum two year assignment.  The major duties are as follows:

1. The primary responsibility will be to lead the development and implementation of an initiative to facilitate national water resources assessments in developing countries. This will include refining the   concept, assembling/coordinating the techniques required, and identifying and nurturing partnerships with national and international organizations. 

2. In addition, the incumbent will assist in implementing IAEA projects in surface water - groundwater interactions and groundwater resources management.  Depending upon the specific expertise of the candidate, he/she would (1) prepare teaching and training tools for isotope hydrology and (2) assist in interpretation and reporting of continental scale isotopic data with respect to their significance for climate change impacts on water resources.
3. The applicant should have the experience level of a GS -13 to GS -15.  The successful applicant would become an employee of the IAEA with re-employment rights with the USGS.  He/she could continue to participate in the US Civil Service programs such as retirement, health insurance, and thrift savings.  To get started, I would like to identify well qualified persons who are seriously interested in this position and who are able to make such a move.
Please send preliminary expressions of interest by COB June 19, 2009 to Verne Schneider at vrschnei@usgs.gov.  Also send a summary of your qualifications and experience related to the two duties above and a resume.

Student Resumes:  The Branch has received resumes from the following students looking for summer employment with the USGS.  Please contact Emerson if you would like a copy of their resumes.

· A sophomore at Chantilly High School who is looking for an internship in a science organization to gain experience and refine future career and educational goals.  He is interested in natural resources, biology, geology, wetlands, water resources, natural hazards, and working in the field.
· A senior at East Carolina University who is graduating this December.  She is interested in summer employment to further develop her business experience and technological interests.  She is majoring in Merchandising with a minor in Business Administration.
· A graduate of University of Maryland Eastern Shore interested general summer work.  She graduated with a BA in Criminal Justice, and hopes to further her knowledge of the work force by obtaining a position as an intern.
Deadlines for Submission of FY09 Requisitions and FY10 Requisitions with October 1, 2009 Starts:

June 19
New contracts, grants, cooperative agreements and purchase orders $25,001 - $100,000
July 10
New grants, cooperative agreements, and purchase orders $3,001 - $25,000


GSA schedule orders $500,000 and over - supplies


GSA schedule orders under $500,000 - services


Negotiated delivery orders against USGS and other agency contracts


All contract modifications except deobligations


Exercise of priced purchase order options with a start date of October 1, 2009 (FY 2010 requirements)
July 24
Modifications to grants or cooperative agreements involving bilateral/expansions of work


New interagency agreements
August 1
Research Work Orders - bilateral/expansions of work***


Interagency agreement modifications
August 7
GSA schedule orders under $500,000 - supplies


Modifications to grants or CA's involving unilateral/no cost extensions


Modifications to purchase orders

Requests to deobligate funds (any amount) from contracts, purchase orders, grants, and cooperative agreements
August 21
Requisitions for services less than $2,500, construction less than $2,000 and orders for individual students
NOTES:

All FY 2008 purchase order renewals:

· Submit requisition 45 days prior to expiration of current order.
· Submit 60 days prior if over $25,000.
Upcoming Events Offered by the Health Unit – National Center:  The National Center Health Unit is offering employees at the National Center the following Lunch-n-Learn sessions and Health Screenings. The topics, dates and times are as follows:

June 10 When Loved Ones are Depressed or Stressed, Nancy Linton, EAP

12:00 p.m. – 1:00 p.m. – Room 1B-215

Physical Exams The Health Unit offers free physical exams, including EKG and blood work, to USGS employees.  Please call the Health Unit to schedule an appointment.

If you have any questions regarding this session, you may contact the Health Unit at 703-648-7333.
Upcoming Mandatory Training
Records Management and Orientation to Privacy Act Training Due By August 1, 2009:  All USGS employees, contractors, and volunteers, including emeritus volunteers, are required to complete “Records Management Awareness,” based on the Federal Records Act, and “Orientation to the Privacy Act,” based on the Privacy Act.  The courses have been added to each employee’s learning plan at DOI LEARN.  You may have received an auto-generated email reminding you to complete the training.  To complete the training, go to https://doilearn.doi.gov.  Once you are logged in, click on “My Courses,” then click on “On-line Courses.”  Click on the title of the training course to launch it.  Your computer must be Java enabled to access courses on-line.  If you are unsure if your computer is Java enabled, please visit the following website: http://training.usgs.gov/doilearn/browsersettings.pdf.  If you experience login problems, contact the help desk at 888-722-3647 or govsupport@geolearning.com.  Once completed, please print your certificate of completion and provide a copy of it to the Branch Admin Office.
Discrimination and Whistleblowing Training Due by September 30, 2009:  As required by the “Notification and Federal Employee Anti-Discrimination and Retaliation Act,” commonly known as the No FEAR Act, this biennial training is mandatory for all DOI employees.  The purpose of this training is to make employees and supervisors aware of their rights, remedies, and responsibilities in both employment discrimination and “whistleblowing.”  Once completed, please print your certificate of completion and provide a copy of it to the Branch Admin Office.  This training may be credited for one hour of the mandatory annual four hours of EEO and/or Diversity training for managers and supervisors.  It is the responsibility of each manager and supervisor to ensure that new USGS employees complete this mandatory training within 90 days of their entrance on duty.  If you have any problems logging into DOI LEARN, please contact the Geolearning help desk at 1-866-466-1998 or by email at doilearn@geolearning.com.
New Publications from BRR/ER

Schenk, E.R. and Hupp, C.R., 2009, Legacy Effects of Colonial Millponds on Floodplain Sedimentation, Bank Erosion, and Channel Morphology, Mid-Atlantic, USA: Journal of the American Water Resources Association (JAWRA), 45(3):597-606, DOI: 10.1111/j.1752-1688.2009.00308.x
Sullivan, A.B., Deas, M.L., Asbill, J., Kirshtein, J.D., Butler, K., and Vaughn, J., 2009, Klamath River water quality data from Link River Dam to Keno Dam, Oregon, 2008: U.S. Geological Survey Open File Report 2009-1105, 25 p.
Tuttle, M.L.W., Breit, G.N., Cozzarelli I.M., 2009, in press, Processes affecting δ34S and δ18O values of dissolved sulfate in alluvium along the Canadian River, central Oklahoma, USA: Chemical Geology, doi:10.1016/j.chemgeo.2009.05.009.
New Publications from BRR/CR

Anderson, J.A., Morin, R.H., Cannia, J.C., and Williams, J.H., 2009, Geophysical log analysis of selected test holes and wells in the High Plains aquifer, Central Platte River basin, Nebraska: USGS Scientific Investigations Report 2009-5033, 16 p.

Smith, R. L., Repert, D. A., and Hart, C. P., 2009, Geochemistry of inorganic nitrogen in waters released from coal-bed natural gas production wells in the Powder River Basin, Wyoming:  Environmental Science and Technology 43:2348-2354.


Clark, A., Barker, C.E., and Weeks, E.P., 2009, Drilling and testing the DOI-04-1A coalbed methane well, Fort Yukon, Alaska: USGS Open-File Report 2009-1064, 69p.
New Publications from BRR/WR

Garcia, C.A., Andraski, B.J., Stonestrom, D.A., Cooper, C.A., Johnson, M.J., Michel, R.L., and Wheatcraft, S.W., 2009, Transport of Tritium Contamination from the Shallow Unsaturated Zone to the Atmosphere in an Arid Environment: Vadose Zone Journal, v. 8, no. 2, p. 450–461.

Kharaka, Y. K., Thordsen, T. T., Hovorka, S. D., Nance, S., Cole, D. R., Phelps, T. J., Knauss, K. G., 2009. Potential environmental issues of CO2 storage in deep saline aquifers: Geochemical results from the Frio-I Brine Pilot test, Texas, USA. Applied Geochemistry, v. 24, p. 1106-1112. 

Nimmo, J.R., Andraski, B.J., and Muñoz-Carpena, R., 2009a, UZIG/USGS Research--Advances through Interdisciplinary Interaction: Vadose Zone Journal, v. 8, no. 2, p. 411-413.

Nimmo, J.R., Perkins, K.S., Schmidt, K.M., Miller, D.M., Stock, J.D., and Singha, K., 2009b, Hydrologic Characterization of Desert Soils with Varying Degrees of Pedogenesis -- I. Field Experiments Evaluating Plant-Relevant Soil-Water Behavior: Vadose Zone Journal, v. 8, no. 2, p. 480–495.

McGuire, P.E., Andraski, B.J., and Archibald, Ryan, 2009, Case study of a full-scale evapotranspiration cover: Journal of Geotechnical and Geoenvironmental Engineering, vol. 135, no. 3, p. 316-332, doi:10.1061/(ASCE)1090-0241(2009)135:3(316)

Mirus, B.B., Perkins, K.S., Nimmo, J.R., and Singha, K., 2009, Hydrologic Characterization of Desert Soils with Varying Degrees of Pedogenesis -- II. Inverse Modeling for Unsaturated Hydraulic Properties: Vadose Zone Journal, v. 8, no. 2, p. 496–509.

Scanlon, B.R., Stonestrom, D.A., Reedy, R.C., Leaney, F.W., Gates, J., and Cresswell, R.G., 2009, Inventories and mobilization of unsaturated zone sulfate, fluoride, and chloride related to land use change in semiarid regions, southwestern United States and Australia: Water Resour. Res., v. 45, doi:10.1029/2008WR006963.
Editor’s Note:  Publication deadline is every Monday at 10:00 a.m.  Please send appropriate submissions to paniagua@usgs.gov
Website for Finding Grants:  The website www.grants.gov is an excellent resource for searching and applying for competitive grants from over 900 different programs offered by the 26 Federal grant making agencies.  This site allows you to set very specific search criteria and sign up for email notification of new grant opportunities.
Websites for Finding Jobs:  USAJOBS at http://www.usajobs.gov/ is an excellent resource for searching and applying for jobs throughout the USGS. USAJOBS allows you to set very specific search criteria and sign up for email notification of new job opportunities.
********************************

Multiple Vacancy Numbers: Please be aware that many of the jobs listed above have multiple vacancy numbers depending on the status of the position, although only one vacancy number is published here, typically.  It is vital that you apply to the correct vacancy number based on your status as defined below.  Failure to select the proper vacancy number may cause you to be eliminated for consideration for that position.


Internal Positions:  Open to USGS employees serving on permanent competitive service appointments or to USGS employees serving under certain noncompetitive special appointing authorities. 


Public Status Positions:  Unless otherwise stated on the vacancy announcement, open to current or former Federal employees with Federal competitive employment status obtained through a current or former permanent competitive service appointment with the Federal government or to individuals with eligibility for noncompetitive special appointing authority or to Veterans eligible under the Veterans Employment Opportunity Act of 1998.


Public Non-Status Positions:  Open to all qualified candidates, including Federal employees.[image: image1][image: image2][image: image3][image: image4][image: image5][image: image6][image: image7][image: image8][image: image9]
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