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April 20 – April 24, 2009
Seminars

Tuesday, April 21, Dr. Les Mehrhoff, USGS National Biological Information Infrastructure, “The Invasive Plant Atlas of New England: Connecting Citizens to Science”, Visitors Center, 1:00 p.m.
Wednesday, April 22, Tom Huntington, USGS Research Hydrologist, Maine Water Science Center, “Intensification of the Global Hydrologic Cycle”, Visitors Center, 10:30 a.m.
Upcoming Seminars

Monday, May 4, Joel P.L. Johnson, USGS, Menlo Park, CA, “Linking Hydrology and Headwall Erosion in a Discontinuous Arroyo Network, Southeast Arizona:  Insights from a Wireless Sensor Network”, Room 4C-315, 12:00 p.m.
Notices
3rd Annual Earth Day Privately-Owned eCycling Event:  UNICOR will host a free recycling event on April 23, 2009 from 8:00 am to 2:00 pm in the National Center "O" Parking Lot for USGS and DOI employees in the Reston/Herndon area only.  The following privately-owned items will be accepted for recycling:  Audio/Visual Equipment, Bar Coding Equipment, BlackBerry smartphones, Cable TV Boxes, Calculators, Cameras, CD ROM Drives, Cell Phones, Circuit Boards, Communication Systems, Computer Equipment, Computer Scrap (all), Copiers, Fax Machines, Floppy, Drives, Game Consoles, Hard Drives, Laptops, Mainframes/Servers, Memory, Microfiche Readers, Microscopes, Modems, Monitors, MP3 Players, Oscilloscopes, PDAs, Peripherals, Plotters, Power Supplies, Printers, Tape Drives, Telephone/Systems, Telescopes, Test Equipment, DVRs, TVs, and UPS.  This event is only for privately-owned equipment.  No government property will be accepted.  For information on UNICOR’s recycling program, please go to http://unicor.gov/recycling/. Due to increased incidences of identity theft, it is strongly recommended that employees remove personal data from computers, cell phones, and any other items that may contain personal information, before recycling.
Microsoft's Home User and Employee Purchase Programs:  As part of the USGS's Licensing Agreement with Microsoft, each USGS employee is eligible to participate in the Home User Program (HUP) and Employee Purchase Program (EPP).  The HUP rules stipulate that an employee may order a single copy of the current Microsoft Office product to install and use on a home computer, and may continue using that software while under USGS employment.  Ostensibly, the software is free; however, there is a small charge ($20) for media, shipping and handling.  Nonetheless, this is substantially less expensive than the retail cost of Microsoft Office.  Instructions for participating in the HUP are provided at http://bwtst.usgs.gov/apps/core/SoftwareAssurance/HUP.htm.  The EPP rules allow participants to purchase many of Microsoft's most popular products at a substantial discount relative to the retail price.  Discounted products include books, software (e.g. Windows, Office, games), hardware (e.g. mice, keyboards, cameras), Xbox hardware and games, and Zune hardware and accessories.  Instructions for participating in the EEP are provided at http://bwtst.usgs.gov/apps/core/SoftwareAssurance/EPP.htm.

Upcoming Events Offered by the Health Unit – National Center:  The National Center Health Unit is offering employees at the National Center the following Lunch-n-Learn sessions and Health Screenings. The topics, dates and times are as follows:

April 28 Financial Wellness

12:00 p.m. – 1:00 p.m. – Room 1B-215

Physical Exams The Health Unit offers free physical exams, including EKG and blood work, to USGS employees.  Please call the Health Unit to schedule an appointment.

If you have any questions regarding this session, you may contact the Health Unit at 703-648-7333.
Upcoming Mandatory Training
Records Management and Orientation to Privacy Act Training Due By August 1, 2009:  All USGS employees, contractors, and volunteers, including emeritus volunteers, are required to complete “Records Management Awareness,” based on the Federal Records Act, and “Orientation to the Privacy Act,” based on the Privacy Act.  The courses have been added to each employee’s learning plan at DOI LEARN.  You may have received an auto-generated email reminding you to complete the training.  To complete the training, go to https://doilearn.doi.gov.  Once you are logged in, click on “My Courses,” then click on “On-line Courses.”  Click on the title of the training course to launch it.  Your computer must be Java enabled to access courses on-line.  If you are unsure if your computer is Java enabled, please visit the following website: http://training.usgs.gov/doilearn/browsersettings.pdf.  If you experience login problems, contact the help desk at 888-722-3647 or govsupport@geolearning.com.  Once completed, please print your certificate of completion and provide a copy of it to the Branch Admin Office.
Discrimination and Whistleblowing Training Due by September 30, 2009:  As required by the “Notification and Federal Employee Anti-Discrimination and Retaliation Act,” commonly known as the No FEAR Act, this biennial training is mandatory for all DOI employees.  The purpose of this training is to make employees and supervisors aware of their rights, remedies, and responsibilities in both employment discrimination and “whistleblowing.”  Once completed, please print your certificate of completion and provide a copy of it to the Branch Admin Office.  This training may be credited for one hour of the mandatory annual four hours of EEO and/or Diversity training for managers and supervisors.  It is the responsibility of each manager and supervisor to ensure that new USGS employees complete this mandatory training within 90 days of their entrance on duty.  If you have any problems logging into DOI LEARN, please contact the Geolearning help desk at 1-866-466-1998 or by email at doilearn@geolearning.com.

New Publications from BRR/WR

Brekke, L.D., Maurer, E.P., Anderson, J., Dettinger, M.D., Townsley, E.S., Harrison, A., and Pruitt, T., 2009, Assessing reservoir operations risk under climate change: Water Resources Research, W04411, doi:10.1029/2008WR006941, 16 p. http://tenaya.ucsd.edu/~dettinge/brekkewr09.pdf
Brigham, M.E., Wentz, D.A., Aiken, G.R., and Krabbenhoft, D.P., 2009, Mercury cycling in stream ecosystems. 1. Water column chemistry and transport: Environmental Science and Technology, Vol. 43, No. 8, p. 2720-2725. http://pubs.acs.org/doi/abs/10.1021/es802694n
Chasar, L.C., Scudder, B.C., Stewart, A.R., Bell, A.H., and Aiken, G.R., 2009, Mercury cycling in stream ecosystems. 3. Trophic dynamics and methylmercury bioaccumulation: Environmental Science and Technology, Vol. 43, No. 8, p. 2733–2739. http://pubs.acs.org/doi/abs/10.1021/es8027567
Marvin-DiPasquale, Mark, Lutz, M.A., Brigham, M.E., Krabbenhoft, D.P., Aiken, G.R., Orem, W.H., and Hall, B.D., 2009, Mercury cycling in stream ecosystems. 2. Benthic methylmercury production and bed sediment—pore water partitioning: Environmental Science and Technology, Vol. 43, No. 8, p. 2726–2732. http://pubs.acs.org/doi/abs/10.1021/es802698v
Editor’s Note:  Publication deadline is every Monday at 10:00 a.m.  Please send appropriate submissions to paniagua@usgs.gov
Website for Finding Grants:  The website www.grants.gov is an excellent resource for searching and applying for competitive grants from over 900 different programs offered by the 26 Federal grant making agencies.  This site allows you to set very specific search criteria and sign up for email notification of new grant opportunities.
Websites for Finding Jobs:  USAJOBS at http://www.usajobs.gov/ is an excellent resource for searching and applying for jobs throughout the USGS. USAJOBS allows you to set very specific search criteria and sign up for email notification of new job opportunities.
********************************

Multiple Vacancy Numbers: Please be aware that many of the jobs listed above have multiple vacancy numbers depending on the status of the position, although only one vacancy number is published here, typically.  It is vital that you apply to the correct vacancy number based on your status as defined below.  Failure to select the proper vacancy number may cause you to be eliminated for consideration for that position.


Internal Positions:  Open to USGS employees serving on permanent competitive service appointments or to USGS employees serving under certain noncompetitive special appointing authorities. 


Public Status Positions:  Unless otherwise stated on the vacancy announcement, open to current or former Federal employees with Federal competitive employment status obtained through a current or former permanent competitive service appointment with the Federal government or to individuals with eligibility for noncompetitive special appointing authority or to Veterans eligible under the Veterans Employment Opportunity Act of 1998.


Public Non-Status Positions:  Open to all qualified candidates, including Federal employees.[image: image1][image: image2][image: image3][image: image4][image: image5][image: image6][image: image7][image: image8][image: image9]
Over (








