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The estimates of personnel costs for FY15 were made by using the current FY14 gross hourly rate, multiplied by the planned time for FY15, and then increased by 1 percent for the planned COLA.  We realize that this does not account for some factors, such as potential step increases, promotions, or changes in WSC overhead rates.  If the gross hourly rate that is shown for an individual is different from what is anticipated for FY15, please provide the correct rate and updated total for the indicated hours, and indicate the reasons for the change.

Each NAWQA team is holding a reserve for team travel, other expenses, and publications. Funds for these purposes will be allocated as requirements are established.  Thus, do not include these or other non-salary expenses in budget estimates for personnel at this time.
   
Personnel costs:
CO WSC
Bob Zuellig (2088 hours): Trend analysis of ecological data
Tammy Ivahnenko (522 hours): Point-source load estimation

ND WSC
Skip Vecchia (1084 hours): Trend analysis of water-quality data 
Karen Ryberg (1425 hours): Trend analysis of water-quality data

CO NRP
Ted Stets (1044 hours): Trend analysis of water-quality data

OR WSC
Hank Johnson (1500 hours): Trend analysis of water-quality data

NM WSC
Gretchen Oelsner (2088 hours): Trend analysis of water-quality data and data development

HQ
James Falcone (2088 hours): GIS data development and analysis

TN WSC
Jennifer Murphy (1044 hours): Trend data and analysis support



